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Item 1.01. Entry into a Material Definitive Agreement

Effective January 1, 2005, the Hub Group, Inc. Nonqualified Deferred Compensation Plan (the “Deferred Compensation Plan”) was established to provide
added incentive for the retention of certain key employees of Hub Group, Inc. (the “Company”).

Under the Deferred Compensation Plan, participants can elect to defer up to 50% of their base salary and up to 100% of their bonus. The Company will
provide a 50% match on the first 6% of contributions to the Deferred Compensation Plan with a maximum match equivalent of 3% of base salary. For deferrals
made under the Deferred Compensation Plan, each participant will determine their investment return by selecting mutual funds provided in the Deferred
Compensation Plan. Accounts will grow on a tax-deferred basis to a participant. The Company will choose the investment return for the Company match until
such funds are paid to the participant.

A participant’s deferral is 100% vested.

If a participant becomes a competitor or works for a competitor, Company match contributions will be forfeited and will not be paid to the participant.
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